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Our Values: Inclusive, Collaborative, Impactful
Our Principles: Innovative, creative, enterprising, supportive.

University of Greenwich:

The University of Greenwich is home to a truly global community of staff and students, and we
value the talents and lived experience of each and every one of them. We believe in Education
without Boundaries: supporting our students to achieve their ambitions because of, not despite,
their background.

We provide applied research and enterprise that is recognised nationally and internationally. Our
research is regularly acknowledged as among the best in the world, with particular strengths in
natural resources, pharmaceutical science, and computational modelling.

Sector Focus: Institutional responsibility for key areas contributing to effective financial
Research management of research funds and developing a supportive research
environment, covering pre-award bid support, budget preparation, costing &
pricing, funder liaison, ethics and integrity oversight, and statutory reporting
to funders.

Working closely with Information and Library Services staff, develop and
implement all policies, processes, and guidelines to assist academic staff to
engage fully in open access publishing of research outputs, and effective
research data management, in line with funder and policy expectations

Management of an “Impact Framework” and set of supporting tools that will
allow university researchers to fully articulate the benefits and impact of their
research to different audiences and support various statutory submissions.
Sector Focus: Institution-wide responsibility for developing, leading and managing

Enterprise innovative routes to engagement with- and commercialisation of- our R&KE
activity across the university that interfaces with industry, charities and other
partners.

Support both faculty and central teams to drive the integration of joined-up
innovation and enterprise development activity across the university, to
deliver high quality services for academic staff and external clients alike
ensuring the creation, capture and reporting of research impact.

Ensure that central business development and enterprise services are aligned
and integrated with the needs of academics and research groups within
Faculties.

Build and manage strategic relationships with key regional businesses,
business support groups and networks, and local enterprise bodies involved
in the planning and funding of regional business growth programmes, to




ensure that university’ contribution to regional business support and growth
is recognised in their business plans and strategies

Sector Focus:
Training

Source and manage a suite of programmes to ensure the currency of the
skillsets with the academic population, from PGR through Professor.

Create an agile, light touch but comprehensive training and progression
oversight of the PGR population.

Function Key
Attributes:

Greenwich Research and Enterprise (GRE) is the University’s central office
responsible for developing a supportive research culture and establishing
links with industry and enterprise.

GRE works across three service areas: research services; business, enterprise
and commercial services; and training provision towards all staff and PGR
students.

Overall Function
Purpose:

Engender a supportive culture for engagement in research and knowledge
exchange activities

Enthuse a cross-disciplinary, high-quality, collaborative, inclusive research
and knowledge exchange ecosystem

Articulate and evidence the positive impact the University by way of its
research and knowledge exchange activities plays in its stakeholder groups




