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Template: annual statement on
research integrity

If you have any questions about this template, please contact:

Rlsecretariat@universitiesuk.ac.uk.

Section 1: Key contact information

Question

Response

1A. Name of organisation

University of Greenwich

1B. Type of organisation:

higher education
institution/industry/independent
research performing
organisation/other (please state)

Higher education

1C. Date statement approved by
governing body (DD/MM/YY)

11 October 2023

1D. Web address of organisation’s
research integrity page (if
applicable)

https://www.gre.ac.uk/research/governance-
and-awards/research-integrity

1E. Named senior member of staff
to oversee research integrity

Name: Peter Garrod, University Secretary

Email address:
researchethics@greenwich.ac.uk

1F. Named member of staff who
will act as a first point of contact
for anyone wanting more
information on matters of
research integrity

Name: Peter Garrod, University Secretary

Email address:
researchethics@greenwich.ac.uk



mailto:RIsecretariat@universitiesuk.ac.uk
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Section 2: Promoting high standards of research
integrity and positive research culture.
Description of actions and activities undertaken

2A. Description of current systems and culture

Please describe how the organisation maintains high standards of research
integrity and promotes positive research culture. It should include information on
the support provided to researchers to understand standards, values and
behaviours, such as training, support and guidance for researchers at different
career stages/ disciplines. You may find it helpful to consider the following broad
headings:

e Policies and systems

e Communications and engagement

e Culture, development and leadership
e Monitoring and reporting

The University of Greenwich is committed to the principles outlined in the
Concordat to Support Research Integrity.

Policies and systems

Public visibility of the University’s research integrity policies and processes is
provided by the University Research Integrity webpage which links to the following
key documents:

e The University’s Code of Practice for Research, which presents the guiding
principles and standards of good practice in research across all subject
disciplines and fields of study in the University;

e Staff and student policies for investigating research misconduct (see below);

e The University’s Research Ethics Policy;

e The Ethical Research Collaboration Policy, which sets out how the University
will manage research collaborations to ensure these are consistent with the
University’s values; and

e The Academic Regulations for Research Awards.

The Research Ethics webpage links to the Research Ethics Policy and the
University’s Research Ethics Guidance, and provides information about the
University’s research ethics committees (see below) and the research ethics
applications process.

The Research Ethics Policy clarifies which procedures should be followed when
investigating allegations of research misconduct. As explained in a web article for
staff:



https://www.gre.ac.uk/research/governance-and-awards/research-integrity
https://docs.gre.ac.uk/rep/sas/code-of-practice-for-research
https://docs.gre.ac.uk/rep/gre/research-ethics-policy
https://docs.gre.ac.uk/rep/gre/ethical-research-collaboration-policy
https://docs.gre.ac.uk/rep/sas/academic-regulations-for-research-awards
https://www.gre.ac.uk/research/governance-and-awards/research-ethics-committee
https://www.gre.ac.uk/research/governance-and-awards/research-ethics-committee/guidance-on-ethical-approval-for-research
https://www.gre.ac.uk/articles/public-relations/investigating-research-misconduct
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e Allegations against staff are investigated under the Procedure for Investigating
Research Misconduct;

e Allegations against postgraduate research students are investigated under
the Postgraduate Student Research Misconduct Procedure;

e Allegations against undergraduate and taught postgraduate students are
investigated under the Assessment Misconduct Procedure.

Communications and engagement

As indicated, the University’s key policies on research integrity are available to staff
and students on the University’s website, and changes are communicated to staff
via web articles in the staff e-newsletter. Academic staff are periodically reminded
of requirements through emails from the University Secretary explaining the
deadlines and processes for submitting research ethics applications. The
Postgraduate Research Students' and Supervisors' Handbook includes information
on Research Integrity, including the Code of Practice, Research Integrity Checklist,
plagiarism and how the University handles allegations.

Culture and development

Staff undertaking or supervising research which requires ethical approval are
required to complete two online ethics training courses, which must be refreshed
every three years. Periodic ethics workshops organised through the Research and
Enterprise Training Institute (RETI) are also provided and staff are strongly
recommended to attend them. Research integrity and research ethics are included
in the mandatory Research Skills training provided by RETI to postgraduate
research students, who may also optionally complete the online ethics courses
available to staff. All applicants to the University Research Ethics Board are
required to demonstrate that they have completed the online ethics training
before their applications will be approved.

Governance, leadership and reporting

The committee with primary responsibility for oversight of research integrity is the
University Research Ethics Board (UREB). Each faculty has a Faculty Research Ethics
Committee reporting to UREB. UREB consults over policy changes with the
University Research and Knowledge Exchange Board.

As required by the Concordat to Support Research Integrity, cases of research
misconduct and any lessons learnt are summarised in anonymised form in an
annual report approved by the University’s Academic Council which is provided to
the University’s Governing Body.

Research ethics is reviewed periodically by the University’s internal auditors, with
the results reported to the University’s Audit and Risk Committee. The last review
in 2021 had overall ratings of ‘substantial’ (the highest rating) for design and
‘moderate’ (the second highest rating) for operational effectiveness, with one



https://docs.gre.ac.uk/rep/sas/procedure-for-investigating-research-misconduct
https://docs.gre.ac.uk/rep/sas/procedure-for-investigating-research-misconduct
https://docs.gre.ac.uk/rep/sas/postgraduate-student-research-misconduct-procedure
https://docs.gre.ac.uk/rep/sas/academic-misconduct-policy-and-procedure-taught-awards
https://www.gre.ac.uk/academiccouncil/committees/university-research-ethics-committee-minutes
https://docs.gre.ac.uk/rep/vco/faculty-research-ethics-committee-terms-of-reference
https://docs.gre.ac.uk/rep/vco/faculty-research-ethics-committee-terms-of-reference
https://www.gre.ac.uk/academiccouncil/committees/research-and-enterprise-committee-minutes
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medium and two low risk recommendations, all of which were subsequently
implemented.

2B. Changes and developments during the period under review

Please provide an update on any changes made during the period, such as new
initiatives, training, developments, also ongoing changes that are still underway.
Drawing on Commitment 3 of the Concordat, please note any new or revised
policies, practices and procedures to support researchers; training on research
ethics and research integrity; training and mentoring opportunities to support the
development of researchers’ skills throughout their careers.

e Following a governance review in 2021/22, the University Research Ethics
Committee was re-constituted as the University Research Ethics Board (UREB)
with revised terms of reference. The terms of reference of the Faculty Research
Ethics Committees (FRECs) were also revised.

e The following policy changes were approved during the year by UREB:

o Removal of provisions which had previously allowed ethics applications
for pilot studies by staff to be approved by FRECs, with pilot studies now
going to UREB for approval. This avoids confusion over what constitutes
a pilot study and streamlines the approval process for researchers (as
any changes arising from the pilot study can be approved by UREB by an
expedited chair’s action process rather than requiring a new application
to UREB, as had previously been the case).

o The University’s Research Ethics Policy and guidance and the Policy on
the Collection of Blood Samples were revised to provide clearer
guidance on the requirements of the Human Tissue Act. The changes
were communicated to staff through a web article in the University’s e-
newsletter.

2C. Reflections on progress and plans for future developments

This should include a reflection on the previous year’s activity including a review of
progress and impact of initiatives if known relating to activities referenced in the
previous year’s statement. Note any issues that have hindered progress, e.g.
resourcing or other issues.



https://docs.gre.ac.uk/__data/assets/pdf_file/0010/331012/blood-collection-policy-july-2023-final.pdf
https://docs.gre.ac.uk/__data/assets/pdf_file/0010/331012/blood-collection-policy-july-2023-final.pdf
https://www.gre.ac.uk/articles/public-relations/new-guidance-for-staff-on-the-human-tissue-act
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e A new post to support research ethics was approved in 2022/23 as part of the
restructuring of Greenwich Research and Enterprise (GRE). Recruitment to the
post will commence in autumn 2023.

e Discussions facilitated by GRE were commenced in 2022/23 with potential
software suppliers to supply a research ethics system for use by UREB and the
FRECs. This will continue in 2023/24 and has the potential to significantly
improve the efficiency of the ethics application process.

e Areview of the Procedure for Investigating Research Misconduct is planned for
2023/24.

2D. Case study on good practice (optional)

Please describe an anonymised brief, exemplar case study that can be shared as
good practice with other organisations. A wide range of case studies are valuable,
including small, local implementations. Case studies may also include the impact of
implementations or lessons learned.

For the past two years, the University Research Ethics Board has required
applicants to demonstrate that they have completed the University’s two online
research ethics courses before their application will be approved. This is now
universally accepted and ensures that the University’s training requirements are
met.



https://docs.gre.ac.uk/rep/sas/procedure-for-investigating-research-misconduct
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Section 3: Addressing research misconduct

3A. Statement on processes that the organisation has in place for dealing with
allegations of misconduct

Please provide:

e a brief summary of relevant organisation policies/ processes (e.g. research
misconduct procedure, whistle-blowing policy, bullying/harassment policy;
appointment of a third party to act as confidential liaison for persons wishing to
raise concerns) and brief information on the periodic review of research
misconduct processes (e.g. date of last review; any major changes during the
period under review; date when processes will next be reviewed).

e information on how the organisation creates and embeds a research
environment in which all staff, researchers and students feel comfortable to
report instances of misconduct (e.g. code of practice for research, whistle-
blowing, research misconduct procedure, informal liaison process, website
signposting for reporting systems, training, mentoring, reflection and evaluation
of policies, practices and procedures).

e anonymised key lessons learned from any investigations into allegations of
misconduct which either identified opportunities for improvements in the
organisation’s investigation procedure and/or related policies / processes/
culture or which showed that they were working well.

Policies and processes

As indicated (see 2A), the University has three procedures for investigating
allegations of research misconduct. Allegations against staff are investigated under
the Procedure for Investigating Research Misconduct while allegations against
postgraduate research students are investigated under the Postgraduate Student
Research Misconduct Procedure; allegations against undergraduate and taught

postgraduate students are investigated under the Assessment Misconduct
Procedure. The Postgraduate Student Research Misconduct Procedure and the
Assessment Misconduct Procedure are reviewed every three years or as required,
while the Procedure for Investigating Research Misconduct is reviewed as required.

While not specifically related to research misconduct, the University provides a
Public Interest Disclosure (Whistleblowing) Policy and Procedure for the reporting
of ‘whistleblowing’ concerns. Students and staff may report concerns related to



https://docs.gre.ac.uk/rep/sas/procedure-for-investigating-research-misconduct
https://docs.gre.ac.uk/rep/sas/postgraduate-student-research-misconduct-procedure
https://docs.gre.ac.uk/rep/sas/postgraduate-student-research-misconduct-procedure
https://docs.gre.ac.uk/rep/sas/academic-misconduct-policy-and-procedure-taught-awards
https://docs.gre.ac.uk/rep/sas/academic-misconduct-policy-and-procedure-taught-awards
https://www.gre.ac.uk/about-us/governance/whistleblowing
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harassment, bullying, sexual misconduct, hate crime and discrimination through
the University’s Report + Support portal.

The research environment

As indicated (see 2A), training on research ethics is mandatory for postgraduate
research students and staff who are conducting or supervising research requiring
ethical approval. The University’s procedures for investigating research misconduct
are available on the University’s website. Any changes to policies are
communicated to staff via the University’s e-newsletter. The Research Ethics Policy
and guidance for staff explain which procedure should be used depending on
whether the allegation concerns a staff member, a postgraduate research student
or an undergraduate or postgraduate taught student.



https://reportandsupport.gre.ac.uk/
https://www.gre.ac.uk/articles/public-relations/investigating-research-misconduct
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3B. Information on investigations of research misconduct that have been
undertaken

Please complete the table on the number of formal investigations completed
during the period under review (including investigations which completed during
this period but started in a previous academic year). Information from ongoing
investigations should not be submitted.

An organisation’s procedure may include an initial, preliminary, or screening stage
to determine whether a formal investigation needs to be completed. These
allegations should be included in the first column but only those that proceeded
past this stage, to formal investigations, should be included in the second column.

Number of allegations

Number of Number Number
. allegations Number of upheld in upheld in
Type of allegation reported to formal part after full after
the investigations formal formal
organisation investigation | investigation
Fabrication
Falsification
Plagiarism 1 1 1 0

Failure to meet
legal, ethical and
professional
obligations

Misrepresentation
(eg data;
involvement;
interests;
qualification;
and/or

publication
history)

Improper dealing
with allegations of
misconduct

Multiple areas of
concern (when
received in a
single allegation)

Other*

Total: 1 1 1 0
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*If you listed any allegations under the ‘Other’ category, please give a brief,
high-level summary of their type here. Do not give any identifying or
confidential information when responding.

The data in table 3B represents one investigation under the Postgraduate Research
Student Misconduct Procedure in 2022/23. There were no investigations under the
Procedure for Investigating Research Misconduct (covering staff).
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